
Building Long-Term Value 
CHS Inc. is currently working its way through a re-brand 

across all country operations. With that said, Northern 

Plains is not the only location experiencing this change. 

In the fall of 2015, Northern Plains Board met with a 

CHS representative to decide on which of the three op-

tions would work best for our cooperative. Through a 

deliberation, the board decided on a dual logo. By keep-

ing the cooperative name incorporated, our hope is to 

preserve the lasting legacy of the cooperative system in 

our area. Our new name is now CHS Northern Plains.    

What this means 

You will start seeing the change displayed at all of our 

locations throughout the year of 2016. This change 

won’t affect ownership or personnel. This spring and 

summer new signs and decals will be updated. Some 

things we have fully transitioned already are the web-

site, social media, and newsletters. We encourage you 

to visit our new website at: chsnorthernplains.com. It 

was made to have a timely information in an easy to 

navigate format. We have also hired a new Marketing 

and Communication manager, Codi Miller, who will be 

working hard to keep you up-to-date on each division of 

service through newsletters, social media, and the new 

website. Through new marketing objectives, CHS North-

ern Plains plans to: spotlight employees, prioritize our 

community involvement, and recognize our customers 

for their outstanding work in the agricultural industry.  

New look, same promise 

We will still hold true to the promise of “helping our 

farmer-owners grow”. These updates and changes will 

further that promise and build long-term value to our 

cooperative. 

 Location Updates 
CHS Northern Plains has also went through a couple 

changes in their Management and Leadership teams.  

Ashley Location Manager: David Morken 

Strasburg Location Manager: Chad Van Laan 

Eureka Location Manager: Jason Dallman 

Agronomy Manger: John Muske  

Agronomy Sales Manager: Nick Castro 

Marketing and Communication: Codi Mil-

ler Our employees are the backbone to 

the company, and we have added many 

new faces to the CHS Northern Plains 

family along with the above names.  
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Northern Plains is proud of their agronomist team and 

the hard work each shows. One of Northern Plains’ top 

agronomist joined us this week for an interview—and 

it just so happens to be a woman.  

Susan Ziegler joined the team in July of 2015 and has 

since been making a name for herself among the 

Northern Plains region. She started her career in 

Agronomy in 2004 after graduating from the University 

of Minnesota with a Ag Business degree. Ziegler grew 

up on a small hog farm in rural 

Minnesota with four sisters 

and a brother. She is now mar-

ried, and resides in Selby.  

When asked how she balances 

being an agronomist, mother, 

and wife, she said, “I think the 

idea of a perfect balance is a 

myth! Sometimes my work 

requires more devotion, while 

at other times, my family takes 

more precedence.”  Ziegler is also grateful for her hus-

band’s and family’s support during the busy season. “I 

believe there are benefits to being a women in this 

industry! According to the USDA, 14% of farms have a 

woman as the principle operator. I have found that 

there is a sense of community amongst women in the 

Ag industry. It is an exciting time to be involved in agri-

culture and many women are coming together to pro-

mote it. [Hopefully] the number of women involved in 

Ag will continue to grow,” she added.  

“ There are so many aspects of this ca-

reer I find to be rewarding. The great 

people I get to meet and work with is 

definitely a highlight. It’s very rewarding 

to work with a farmer, plan for a grow-

ing season, and watch it all come togeth-

er in a great crop. I really enjoy scouting 

fields, digging in the ground, or admiring 

the wide open spaces of a quiet field on 

a summer day.” 

Women in Ag: Susan Ziegler 

Susan and her husband, Leon 

(Pictured Above) Northern Plains is on its way to finish-
ing a 8,200 ton fertilizer plant near Gettysburg. The con-
struction is on schedule, and plans to be operating in 
the spring. The new plant will be able to run at a capaci-
ty of 300 ton per hour.  

(Pictured Right) The finished grain site just north of 
Strasburg holds right around two million bushels of 
grain. It is made up of a 100,000 bu dryer bin, 285,000 
bu bin and a 1.6 million bushel pile. On Site is a 5,000 
bu/hr GSI vertical dryer, 110 ft. inbound/outbound 
scale, grading house/office all located on 40 acres. 

Growing a Successful Co-op for You 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CENEX TOTAL PROTECTION 

PLAN
TM

 WARRANTY 

Consider protecting all your equipment with the Cenex Total Protection Plan™. 

It’s a small investment to make in exchange for valuable coverage and peace 

of mind. You get unsurpassed coverage while helping to ensure that only high-

quality energy products go into your equipment. There’s no deductible, which 

can really pay off and help keep things moving during crunch times like 

planting and harvest. When you use Ruby Fieldmaster® Premium Diesel fuels 

and Cenex® lubricants exclusively, you get up to 10 years or 10,000 hours of 

engine and transmission coverage. Whether you buy new or used equipment, 

you simply won’t find a better way to protect your investment.  

In the Fall of 2015, Neu Way Farms was given their warranty check 

valued at $20,709.47.  
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Pre-calving Mineral Nutrition is Vital  

In the midst of the spring calving 

season, beef producers could 

experience calf losses due to late

-term abortions and stillbirths. 

Although it might seem like an increase in the number of calf 

abortions is occurring, a certain number of them are a regular 

part of the calving season, according to Gregg Hanzlicek, di-

rector of production animal field investigations at the Kansas 

State University Veterinary Diagnostic Laboratory (KSVDL).  

Hanzlicek said he recently analyzed KSVDL records of late-

term calf abortions to compile and summarize the diagnosed 

causes during 2014-15 and found five prevalent diagnoses: 

vitamin A deficiency, bovine rhinotrcheitis, random environ-

mental bacteria, bovine viral diarrhea and congenital birth 

defects.  

Nutrient deficiency. According to Hanzlicek, the most com-

monly diagnosed cause of late-term abortions in the samples 

submitted to KSVDL 

was a vitamin A defi-

ciency in the mother, 

which can occur as a 

result of multiple 

factors. Hay that was 

put up during a 

drought will contain 

less vitamin A, and levels of the nutrient will deplete over 

time in older hay and stored minerals.  

A deficiency can also occur when a producer does not provide 

enough of a nutrient in relation to the dam's needs through a 

trace mineral program or does not monitor the herd's con-

sumption to ensure that nutrient requirements are being met, 

he said.  

If a vitamin A deficiency is responsible for multiple abortions 

in a herd and is determined as the cause, extra supplementa-

tion could help alleviate the risk of having more stillborn 

calves.  

He recommends that cow/calf operators test their forages for 

nutrient content and consult a nutritionist about proper nutri-

ent supplementation. Although forages aren't normally tested 

for vitamin content, forages often are deficient in multiple 

nutrients, and only through testing can an appropriate diet be 

formulated.  

The complete nutritional balance of the dam prior to and at 

calving is one of the most important factors to assure a suc-

cessful calving season. 

Contact us for more information on how you 

can donate! (605)765-2496 



CHS Northern Plains 

503 N Potter Street 

Gettysburg, SD 57442 

chsnorthernplains.com 
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During 2016, CHS Northern Plains will 
allocate a total of $8 million in patron-
age returns to its eligible customers 
based on business done between Sept. 
1, 2014 – Aug. 31, 2015, of which $3.3 
million is being paid out in cash.   

Overall, CHS expects to return an esti-
mated $519 million 
during fiscal 2016, 
extending the 
strongest period of 
cash returns to own-
ers in company his-
tory. Distributions 
will include cash pat-
ronage, equity re-
demptions, preferred stock and divi-
dends paid on preferred stock to 
about 1,100 eligible member coop-
eratives and approximately 50,000 
individual members in 49 states, 
along with preferred stockholders. 
CHS net income for its fiscal year 

© 2015 CHS Inc. 

ending Aug. 31, 2015, was $781 mil-
lion. Over the past five fiscal years, 
CHS has returned $2.7 billion in cash 
to its owners. 

If they have not already done so, 
individuals who have reached age 70 
and representatives of the estates of 
deceased members should contact 

General Manager of Northern 
Plains, Todd Oster at 605-765-2476 
and request redemption of their 
equity. CHS makes equity redemp-
tions to eligible individual direct 
members throughout the year, 
based on attaining age 70 or estate 
retirements, but potentially eligible 
individuals must make contact.  

Year End Patronage Summary  


